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More information on these boards can be found later in this document. 

We are looking for energetic Board Members who are CEOs, Directors, Entrepreneurs and
Industry Academics, possessing the following qualities:

A passion for Worcestershire and working to the benefit of
the county. 

A clear strategic vision, excellent communication and leadership skills and a
demonstrable understanding of economic growth drivers. 

Significant experience of leadership within a successful
business or strategic industry/academic body.

Well organised and well-connected to business and other
organisations.

If you believe you are the right person to join one or more of these boards, we would love to
hear from you.  Please send your CV and Covering Letter, along with a completed Equalities
Monitoring form to enquiries@wlep.co.uk. 

This document is intended to provide candidates with further information about the role of the
LEP and some of the work we’re involved with. 

Deadline for applications will be Friday 15 January 2021

New Non-Executive Directors across 4 of our boards: 

Main Board Innovation Board Employment &
Skills

Growth Hub Board

3-4 5 6-7

8-10 11 12
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Dear Candidate,

Thank you for your interest in the opportunity to join the WLEP Board as a non-executive Director. 

Globally, nationally, regionally and locally, we are experiencing a time of unprecedented economic challenge.  As
such, you will have a pivotal role in supporting our county’s businesses and delivering on our economic vision for
Worcestershire – a connected, creative and dynamic economy for all.
 
COVID-19 has accelerated changes that were already underway before the pandemic; increases in remote working,
which in turn is changing the commercial property and office requirements of organisations.  Businesses are
transitioning towards digital operating models in response to changing consumer habits to name just a couple.  

As we rebuild our economy, you will put the needs of our businesses, residents and environment first.  This will
strengthen our organisation to pursue economic growth priorities with partners and stakeholders that are even
cleaner, greener and more inclusive than before. 

The WLEP geography is coterminous with the Worcestershire county boundary but we also work collaboratively
with neighbouring LEPs on shared economic priorities.  WLEP represent an £11bn pa economy with key growth
sectors identified as Advanced Manufacturing, Agri-Tech, and Cyber, IT & Defence.  We have also identified
Business & Professional Services, Construction, and Health & Care as key cornerstone sectors for the county’s
economy, recognising the volume of jobs employed in these sectors.

Worcestershire has been incredibly resilient to economic shocks in the past, in part owing to the fact we are not
reliant on a single sector or employer to underpin the local economy.  

We are enthused and optimistic that Worcestershire will emerge strongly from the economic downturn caused by
the pandemic.  We have an exciting vision for the future, which is being finalised via our Local Industrial Strategy,
which we are planning to launch early in 2021.

We are committed to future-proofing Worcestershire, through continued investment in digital connectivity,
infrastructure and skills.  We will champion innovation and R&D across the county to ensure a dynamic business
environment for our existing business and to attract inward investment and start-ups.  We will support the
development of a creative, future-fit workforce through early engagement with young people, providing targeted
careers advice and practical learning opportunities, and focusing on digital and STEM skills, and re-skilling and up-
skilling opportunities for all areas of the labour market.  

We will also support the revitalisation of our city and town centres, to champion innovation in our centres to ensure
they are fit for the communities they serve.  

A Message from the WLEP Board

3



Worcestershire is centrally located within the UK and is a highly desirable place to live, work, visit and invest.

WLEP has developed a strong track-record of delivery over the last decade.  We manage the Government’s local
growth and rebuild capital investment programmes totalling over £83m and leveraging £180m of third-party
investment for economic assets and infrastructure benefitting the county and surrounding region.

Bringing together businesses, local councils, educators and the VCS community, we shape and deliver programmes
that create jobs, enhance business innovation, productivity and efficiencies, improve local workforce skills and attract
further investment into our area.

You will be joining an active board of 10 private sector and 4 public sector representatives. For this appointment, we
are specifically looking for people with skills that complement our existing board expertise.

The Board is keen to hear from business leaders who share their ambition for our county, are dedicated to improving
the opportunities of our business communities and have the commitment to achieve their goals.  If this is you, the
Board is waiting to hear from you.

We would like to hear from people with expertise in: 

• Equality and diversity, progressing our inclusive approach to economic growth 
• Innovation and investment to further our ambitions on increasing R&D and innovation activity within the county 
• Education, skills and training delivery or the wider regulatory environment of training people
• Industry sectors and capabilities that are strong in the county, particularly, Agri-tech, Construction, and/or Health &
Care
• Low-carbon sector and / or renewable energy generation to support our clean economic growth ambitions
• Business support initiatives and models of delivery
• Understanding rural economic opportunities and challenges
• Government funding including, for example, EU funds or programmes 

This is a crucial time to be joining us as we work with the Government to rebuild our national economy, secure our
future in a post-EU trade world and further our county’s position at the heart of one of the most exciting growth
areas of the UK. 

To arrange a confidential discussion with Gary Woodman, WLEP’s Chief Executive about joining us, please contact
us via email at enquiries@wlep.co.uk
 
More information about the LEP and these roles is provided below. 
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The Worcestershire Local Enterprise Partnership is one of 38 LEPs across England set up following the
Coalition Government's new approach to economic development. 

It is a business-led, public private partnership, driving the economic strategy for the area, determining local priorities
and undertaking activities to drive growth and the creation of local jobs. This is achieved through a partnership
approach with business, local government, the third sector and higher and further education working together with a
common, shared purpose.

The Worcestershire LEP is responsible for developing and delivering Worcestershire’s 10-year Strategic Economic Plan
which was agreed by all partner organisations and submitted to Government in March 2014.

 

The Worcestershire LEP is also responsible for a €68m EU programme which contributes to delivery of all parts of the
Strategic Economic Plan and provides specific grant funding to support businesses and training with a focus on moving
individuals into work.

The Worcestershire LEP continues to work across the National LEP Network to explore shared best practice and
innovations which underpin local-to-national business growth. Worcestershire has established alliances across LEP
regions, as well as the Midlands LEPs, to consolidate wider opportunities around the Midlands Engine and Midlands
Connect for a connected road, rail and air infrastructure network.

Over the past 12-18 months, WLEP have been working on refreshing the economic strategy and plan to launch the
Worcestershire Local Industrial Strategy in early 2021, which will focus on the delivering economic objectives linked to
the five foundations of productivity; Ideas, People, Infrastructure, Business Environment and Place. This will provide
WLEP with a long-term strategy which will underpin the Worcestershire 2040 vision: a connected, creative and
dynamic economy for all.

Our partnership is charged with creating the best conditions possible for economic growth across Worcestershire
through our work programme: supporting businesses to create higher skilled jobs that will retain and develop the skills
of our people; developing our existing and future workforce; and enabling business research and development to
increase the value of our economy and raise productivity.

We are strengthening our transport links, improving our physical connectivity, improving movement within the county,
as well as links to and from other key economic centres in the UK, including Birmingham, Bristol, London and Oxford. 
 We are opening a range of employment sites for new and expanding businesses, working locally and with Midlands
Connect.  We are also working regionally through Midlands Engine and nationally with government to raise the profile
of our county.

We showcase our business strengths and demonstrate why we are a strong competitor in a global economy, and
celebrate our high quality of life, ensuring that Worcestershire continues to be highly desirable place to live, work, visit
and do business.

About us

The Worcestershire LEP is responsible for
overseeing significant sums of public money.
We manage the Government’s Local Growth
and Getting Building Fund programmes
totalling over £83m for agreed economic
projects to ensure that Worcestershire is a
world class place to work, invest and do
business. This includes a range of schemes,
for example, to improve skills, rail connectivity,
access to key employment sites and Superfast
Broadband coverage.
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Worcestershire 2040 sets the dynamic ambition headline to develop and drive the local economy to
achieve specific goals to make the county more competitive and populated with innovation, industries,
skills and location opportunities fit for 21st century demands.
   
WLEP needs the energy, experience and talent to create and support appointments to a range of existing
and newly created boards to support this vision. 

Opportunities are outlined as follows:

Non-Executive Director Roles

 
Growth Hub Board 

Candidates who have a passion for supporting and growing businesses.  An ability to engage
the business community and bringing together networks to enhance the delivery of the
Growth Hub (Worcestershire Business Central).  Candidates should be able to avoid conflicts
of interest related to delivery and yet have an understanding on starting, growing and
developing a business.  Supporting the team to improve their engagement skills and the value
they bring to local companies.

WLEP Board 

A determined and enthusiastic Non-Executive Director responsible for providing strategic
vision and leadership, to help the WLEP achieve its objectives for the benefit of all in
Worcestershire.  Engaging with the business community and provide expert and experience to
build and enhance the delivery of the vision and strategy over the next phase.

LEP Innovation Board

Candidates with proven innovation experience in industry and academic settings to provide
commercial technology/digital knowledge.  Backgrounds or links with Worcestershire’s
strategic sectors include - manufacturing supply chains / security technologies / medi-tech /
digital products & services. We are also considering Board members who have experience of
growing and expanding new technology opportunity, exploiting funding and knowledge to
create an ecosystem of innovation in the County. 

Employment & Skills Board 

Candidates with a track record in HR and skills training in industry, particularly looking at
workforce planning and development.  Backgrounds or links with Worcestershire key sectors
and especially with a focus on careers advice and support, apprenticeships and retaining
graduates.  Board representatives will need to consider the future of jobs and work and its
impact on an urban and rural community of a shire county.  This will help to determine the
interventions required in line with the emerging strategy.  
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The initial term for a Director is three years and this can be extended a further term, to a maximum of six
years.  The roles provide a unique, challenging and rewarding opportunity for experienced business
leaders to help drive forward the economic prosperity Worcestershire.

A list of current Directors is on our website at https://www.wlep.co.uk/about-wlep/people/wlep-board/

The Board operates in line with its assurance framework (https://www.wlep.co.uk/governance/).  We
have adopted the Nolan Principles, ethical standards expected of public office holders, as well as an
agreed code of conduct and clear declarations of interest procedures to ensure full openness and
integrity in the way Board Directors undertake their role. 

Our sub-groups of the board also operate in line with the assurance framework and terms of reference.
Our Board Directors play active roles in leading different areas of LEP Board work such as finance and
audit, skills, risk management, inclusivity and diversity champion, SME champion or, where appropriate,
for specific business themes or key growth business sectors.
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Role Description

An example Role Description and Person Specification is provided below for the WLEP Board NED
position. 

It is fair to assume the Innovation, ESB and Growth Hub roles will be very similar in terms of level of
commitment.  If candidates have specific queries in relation to these roles, please get in touch via
enquiries@wlep.co.uk and we will respond accordingly.

Non-Executive Director Role Description

Title: Non-Executive Director Worcestershire LEP Board

Accountable to: Worcestershire LEP Chair

Role Purpose: To contribute to the development and delivery of the Worcestershire LEP Strategic
Economic Plan and Local Industrial Strategy supporting the strategic development of the Partnership,
ensuring it is fit for purpose. 

Worcestershire LEP Board members are non-executive roles requiring a maximum of between one and
three days a month.

Role & Responsibilities

The responsibilities of individual Board members are to:

• Attend meetings of the LEP Board and to nominate an appropriate named alternate, to be agreed by the Chair
and Chief Executive, where attendance is not possible.

• Reflect the agreed view of the LEP Board and its members in all discussions with partners, stakeholders,
government and its’ agencies.

• To support the Chair by leading on activities relevant to their knowledge and experience and representing the
interests of the LEP in meetings with partners, stakeholders, government and its’ agencies. 

• Actively develop an effective business – public sector partnership.

• Contribute to the setting of overall strategy, priorities, business planning, and the monitoring of performance and
risk management. 

• Contribute knowledge and expertise to identify the economic and demographic issues facing the area, the
strengths and opportunities and the initiatives which should be taken to drive economic growth.

• Formally represent the LEP in meeting other bodies and partner organisations as required.

• Lead for the Board on particular issues and activities including serving on or chairing policy boards and task and
finish groups.

• Adhere at all times to high standards of ethics and governance in public life, declaring interests as they arise and
ensuring that risks are identified and managed.
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Term of Office

The initial term of office is for three years.

Commitment

It is envisaged that the role will require a time commitment of circa 1-3 days per month with
possibly a greater commitment at certain times.

Remuneration

Worcestershire LEP Board members will not be remunerated but expenses associated with LEP Board
business will be met.

Experience

• Extensive experience of operating in
Worcestershire, understanding of the business
and/or charity sector, the business community and
its networks.

• Proven success in your role, preferably working to
a senior level or running your
own business with experience of delivering
complex projects with multiple parties.

• Proven experience and success in engaging with
senior people, the confidence to
speak publicly, chair meetings or make
introductions.

• Proven track record of success in influencing
decision making and developing high
quality thinking in a business context.

• Proven track record of success in communicating
and working effectively in cooperation with a wide
range of people and stakeholders to engender
support, developing positive personal and
organisational profile, and building partnerships
that add value.

• Preferably some previous Board experience.

Abilities, Skills and Knowledge

Excellent communication and interpersonal skills.

• Authority and credibility to represent the LEP both
in and outside Worcestershire.

• Ability to network and harness the commitment of
a wide range of partners and
stakeholders and to build and maintain consensus
around the LEP’s vision and
objectives.

• Ability to present well-ordered arguments, with
knowledge and understanding of
the wider strategic context.

• Ability to inspire and influence the delivery of
results and outcomes in highly
complex environments.

• Delivering in the public spotlight and instilling
public confidence.

• Knowledge of and a passion for Worcestershire -
its people, communities, businesses, organisations
and infrastructure.

Person Specification
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Personal Style and Behaviour

• Integrity, confidence, positivity, trustworthy, committed, respectful.

• Commitment to the promotion of diversity, equality and inclusive growth.

• Commitment to sustainable development and clean growth.

• Commitment to our values of accountability, openness and transparency.

• Clear strategic and creative thinker, able to influence the delivery of complex strategic
projects.

• High degree of probity and integrity.

• Highly motivated and not easily discouraged, with resilience and tenacity.

Conduct and Probity

Board Directors must act in what they believe to be the best interests of the LEP and
Worcestershire, and not in their own interests or those of any person or company.

Board Directors will work in accordance with the Code of Conduct for Board Members.

Directors shall declare any personal or prejudicial interest in any matter to be considered at
a meeting; if a declaration is made, they may be asked to withdraw from the meeting while
the item is considered.

All Directors of the Board will maintain confidentiality of Board business where that is
expressly required.
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Applications must include:

 

Please email applications to us:

Applications must be sent electronically to enquiries@wlep.co.uk 
All applications will be acknowledged shortly after receipt

Closing Date:

The closing date for applications is noon on 15 January 2021. 

Please note that the roles will be selected through an open and transparent process administered by an
appointments panel, members of which will be agreed by the Board. 

Interviews will be conducted during the period covering end of January and early February.  

Queries:

If you have any queries about this appointment, or merely wish to arrange an informal discussion with a
Member of our LEP Board, or our LEP Chief Executive, then please contact us via enquiries@wlep.co.uk
and we’ll be happy to arrange.

How to apply

A short covering letter explaining why this appointment interests you, how you meet the criteria
as detailed in role description(s), and your availability including any constraints such as notice
periods or commitments. Please advise which role(s) you are applying for;
 
A CV detailing education and professional qualifications and full employment history, giving
details where applicable of budgets and numbers of people managed, relevant
achievements/outcomes in recent posts, and latest remuneration.

A completed Equal Opportunities Monitoring form (this is available on the WLEP website). We
are keen to ensure that all our roles are accessible to all members of the community and use this
data to monitor our progress.
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Equality and Diversity

The Worcestershire Local Enterprise Partnership is committed to promoting equality and
celebrates diversity. To help us monitor and achieve this, it is important that you complete and
return the equal opportunities monitoring form with your application. 

The information you provide will be treated in the strictest of confidence and will be processed in
accordance with the requirements of the General Data Protection Regulation and the Data
Protection Act 2018. At all times, it will be treated as confidential and used only for the purpose
of equality monitoring.

Data Protection

The Worcestershire Local Enterprise Partnership ensures it is compliant with the General Data
Protection Regulations (GDPR) and Data Protection Act 1998/2018. The retention of data and
records is a key aspect of the governance of the WLEP and is highlighted within the WLEP’s
Local Assurance Framework. The WLEP respects the principles of fair processing when handling
your personal information.

If you apply for a post, we will share some of the information you provide with the members of
the selection panel for the post to which you apply so that your application can be assessed.
Data will be held securely, and access will be restricted to those dealing with your application or
involved in the recruitment process.

Further information for Candidates

Further information about the Worcestershire LEP and what we do can be found at the following
websites: 

Further Information

Worcestershire LEP

LEP Network

Midlands Engine

WLEP Local Assurance Framwork

WLEP Board Profiles

WLEP Strategies 

WLEP 2040 Investment Priorities

Worcestershire Business Central (Growth
Hub)

www.wlep.co.uk

www.lepnetwork.net

www.midlandsengine.org

www.wlep.co.uk/governance

wlep.co.uk/about-wlep/people/wlep-board

wlep.co.uk/resources/document-library

wlep.co.uk/resources/document-library

www.business-central.co.uk


