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The WLEP Worcestershire Economy Report 2024

Worcestershire Local Enterprise Partnership (WLEP) has outlined an ambitious and exciting 2040 vision for the county
that will create a connected, creative and dynamic economy for all. The Worcestershire Plan for Growth 2020 - 2040 is
the economic strategy for the County which is based on extensive work we have done in collaboration with partner
organisations and stakeholders across the county. We have compiled a robust evidence base, analysed Worcestershire’s
economic performance, considered the key economic challenges we face and undertaken intelligent consideration of future trends.
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The key performance indicators of the Plan for Growth are:

The partnership has been in place for over 10 years now and through this approach with business, local government, the third sector and higher and
further education working together with a common, shared purpose, this has enabled positive investment from the public and private sectors. Also has
given employers the confidence to grow and recruit in the County. This strategic approach has been adaptable, flexible and able to respond to the

£2.9billion

increase in GVA

create

25,000 jobs

challenges and opportunities that the county as an economic entity has faced.
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This document brings together the five pillars of the strategy and used data which is collated
regional and nationally to measure performance and to evaluate changes in the economy,
which support the changing nature of the economic interventions or the public sector working
together to support the reduce of the barriers to growth in the county that businesses of all

sizes and in various sectors face.

Working closely with partners across the
private, public and education sectors, the
Worcestershire LEP continues to play a vital
role in supporting local businesses and the
local economy, including:

e Setting the economic strategy for the
county,monitoring performance against
Key Performance Indicators and providing
an intelligence hub for economic data and
information;

Convening key communities of interest and
private sector clusters, facilitating
collaboration across the county on economic
and skills based interventions which identifies
new projects and opportunities for investment
within the county;

Acting as the voice of business, gleaning
local insights and intelligence from the local
business community and reporting this into
local and central government to help inform
future policy and decision making.

Delivering key economic interventions

and projects first-hand including innovation
support via BetaDen, managing the Careers
and Enterprise Company contract to provide
high quality careers advice for young people,
delivery of the Department for Education
Bootcamps programme, and managing
inward investment activity.



Foreword

This is the third iteration of our annual economic report, and incorporates feedback provided from stakeholders and feedback by the

local business community.

Our intention is to provide a reference
document that sets out the current state of

the Worcestershire economy using data and
intelligence captured at a national, regional,

and local level and compared with national and
regional performance. We welcome feedback on
this report, including any other information you
believe would be valuable for us to include.

We will continue to evolve this product and
ensure it adds value to the Worcestershire
business community and residents that we serve,
as a source of key statistics and information that
can be used as a reference point.

Global growth is forecast to remain moderate,
with 2.7% projected global GDP growth for 2024
and 3.0% for 2025. Real GDP growth in the UK
is forecast to be 0.7% in 2024 and 1.2% in 2025.

Several challenges persist for businesses in the
wake of the pandemic, with inflation, interest
rates and rising input costs continuing to take
their toll on the economy. In Worcestershire,
skills shortages, and lack of supply of quality
commercial property (both office and industrial)
are constraining local business growth, inward
investment opportunities and productivity.

The Government'’s investment in economic
growth through their levelling up agenda,
which includes investments made to Local
Authority partners, is welcome, but more is
needed to tackle the challenges outlined above
and to support delivery against our Plan for
Growth (2020-2040) objectives to improve
Worcestershire's strategic connectivity and
infrastructure, support a creative future-fit

Several challenges persist for businesses in the wake of the pandemic,

with inflation, interest rates and rising input costs continuing to take
their toll on the economy.
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workforce, stimulate investment in research and
development and innovation to create a dynamic
Worcestershire business environment and to
revitalise our city and town centres.

We continue to work closely with our partners
on these investments (including Levelling Up
Fund, Towns Deals, UK Shared Prosperity
Fund and others) as well as with the Chamber
of Commerce as it develops actions and
relationships to address the findings within
the Local Skills Improvement Plan (LSIP) for
the county.

Introduction

This annual report provides an update of the status of the Worcestershire economy.

It is informed by the evidence base used to develop the county’s economic strategy,
Worcestershire’s Plan for Growth (2020-2040), which was launched in September 2021, and
superseded the Strategic Economic Plan (SEP). It monitors progress on the strategic targets
set out in the plan, as well as other key performance indicators across the five foundations of

productivity:
e Ideas
e Skills

e Infrastructure
e Business Environment
e Place

The impact of the coronavirus pandemic on
the Worcestershire economy is now reflected in
nearly all of the latest data.

Our Key Sectors

WLEP has identified three opportunity sectors
and three cornerstone sectors that are important
for the future growth and sustainability of our
economy. The cornerstone sectors are central to
our local economy and represent large volumes
of jobs. They are business administration and
professional services; construction; and health
and care.

The opportunity sectors have significant potential
for high-value growth. They are advanced
manufacturing; cyber security, IT and defence;
and horti/agricultural technology.

Headline Summary

Worcestershire's Plan for Growth sets out a
long-term framework (to 2040) for supporting
economic growth, improving productivity,

and ensuring greater social inclusion. The
Worcestershire economy is diverse with no single
sector or employer dominating, making it more
resilient to economic shocks.

Good progress had been made against
strategic targets which are all on track to
be met.

Strengths for the county include high
employment and relatively low unemployment
and a strong career guidance offer.

Particular challenges exist in relation to housing
affordability in some parts of the county, low
levels of innovation funding leveraged into the
county, below average wages and productivity,
and recruitment difficulties.
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Strategic targets

The Strategic Economic Plan set out targets to increase economic output by £2.9 billion, create 25,000 jobs and build
21,500 homes by 2025. The Plan for Growth builds on these setting further targets to increase output by £4.2 billion by 2030

and £5.6 billion by 2040 and increase jobs by 36,500 by 2030 and 43,500 by 2040.

Worcestershire LEP also has sustainable energy
targets to halve carbon emissions on 2005 levels
by 2030, double the size of the low carbon
sector between 2013/14 and 2030 and triple
energy production from renewable generation
by 2030. Further information about these is
available in the Worcestershire Energy Strategy,
which can be found on our website.

The Worcestershire economy has grown on
average by 3% a year from 2013 to 2021,
despite a decrease in 2020 due to the impact
of coronavirus. This represents an increase of
£2.5 billion to 2021 - only £0.4 billion below
the target set for 2025 (£2.9bn) — demonstrating
significant progress. Workplace jobs have
increased by 36,000 since 2013, exceeding the
target of an increase of 25,000 by 2025.

Housing completions are nearing the 2025
target ahead of time, with 20,670 of the 21,500
new homes already built. That's 6% of the
target achieved in 87% of the time.
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Carbon emissions across the county have fallen
by 36% since 2005, and despite an increase in
2021 data, progress is still on track to meet the
target to halve emissions by 2030. There was

a larger than usual fall in carbon emissions in
2020, likely to be related to the impact of the
coronavirus pandemic, and then a corresponding
increase in 2021.

carbon (L0
emissions V¥

fallen by 36%

Renewable electricity generated as a proportion
of electricity used in Worcestershire has
increased to 16% since 2013, exceeding the
target of 15% by 2030, in part due to reductions
in electricity use during the pandemic. The low
carbon economy in Worcestershire has grown on
average by 5.7% per year between 2017/18 and
2019/20 and is on track to meet the target to
grow by 5% annually and double in size by 2030.
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Economy

609, 21 6 resident

population (2022)

271,000 jobs (2022)

81 .0% employment rate
(October 2022-September 2023)

3 .0% claimant count

unemployment rate (December
2023)

26,900 businesses (2023)

89% of businesses have 0-9
employees (2023)

2,900 business births (2022)

85 high growth enterprises
(2022)

£14.3 billion GVA (2021)

GVA, Jobs & Housing Targets

£2.5 bnincrease In GVA
2025 Target = £2.9 bn increase

36,000 more jobs
2025 Target = 25,000 more jobs
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20,670 new homes

2025 Target = 21,500 new homes
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Sustainable Energy Targets

36% reduction In carbon emissions
2030 Target = 50% reduction
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16% electricity demand generated from
renewables
2030 Target = 15% generated from renewables

£1.5bn low carbon sector
2030 Target = £2.3bn sector
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Place

The Worcestershire Plan for Growth
(2020-2040) articulates five geographical areas
across the county, each with its own distinctive
economic base and sector strengths:

North Worcestershire

A hub for advanced
manufacturing and business
services.

The Rural Heartlands

Home to a huge number of
small and micro businesses
that operate remotely and
are a significant asset to the
county’s economy.

Worcester City

A strong manufacturing
base with particular
opportunities in the health
and care and business and
professional services sectors.

Malvern Hills

Home to the Malvern
Hills Science Park and a
cluster of cyber and
technology-led
businesses.

The Vale of Evesham

A history and thriving
presence in the
horticultural sector
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Indicator Latest Annual Change
Housing completions 1,590 J -60

Ratio house-prices to earmnings 9.04 L o048

Value of Tourism Economy £939m T 26%
Claimant count 2.9% & <0.2pp
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Worcestershire Place dashboard
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Place

What does the data say?

86% of the area of Worcestershire is
classified as rural, but 27% of the population
live in rural areas - similar to the 30% of jobs
located in rural areas. Of the opportunity
and cornerstone sectors Agri tech and
Construction have a higher-than-average
proportion of employment in rural areas,
whilst only 17% of employment in the

Health and Care sector is in rural areas.

In the year to June 2023 housing completions
were highest in Wychavon district followed
by Worcester city. House prices are highest,
relative to local earnings, in Bromsgrove and
Malvern Hills. These two districts have the
second and third highest ratio of house prices to
local earnings of all Local Authorities in the West
Midlands, meaning they are amongst the least
affordable areas to buy property in the region,
behind only Stratford-on-Avon. However, the
picture is mixed across the county, with housing
more affordable than the England average in
Wyre Forest and Worcester.

Tourism is worth nearly £690m per year to
the Worcestershire economy. 91% of visits and
61% of spending are from day visits, rather than
overnight trips.
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Claimant count unemployment is below
the England average in three-quarters of
small areas in Worcestershire. Most areas
of higher than national unemployment (90%)
is found in urban areas.

The Index of Multiple Deprivation (IMD) ranks
small areas in England where 1 is the most
deprived. Deprivation in Worcestershire areas
is generally below average, with only 24% of
small areas in Worcestershire in the lowest

4 IMD Deciles, compared to 40% nationally.
However, there are pockets of deprivation in
urban areas, with some areas of the county in
the worst 10% nationally, including parts of
Worcester, Redditch, Wyre Forest, and Malvern.
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Tourism is worth nearly £690m per year to the
Worcestershire economy. 91% of visits and
61% of spending are from day visits, rather

than overnight trips.

Place

Worcestershire LEP Analysis

The challenges facing the national economy
are very similar to those locally experienced.
The headline issues from the HW Chamber
of Commerce Quarterly Economic Survey
identified the barriers to growth linked to
global events around rising inflation, interest
rates and input costs. It should be

recognised that the success or otherwise of
the Worcestershire economy is not reliant on
a single employer or sector, and as such, it
tends to be more resilient to macro-economic
shocks. Further survey results highlight
businesses in Worcestershire remain positive
about their mid to long prospects, with a
growth forecast.

Government policy has focused on Levelling up
the UK, and as a result, government investment
for communities, places and regeneration

has been directed through local government
institutions. Worcestershire has been successful
in being awarded economic development
investment funding, through Towns Deals (in
Redditch and Worcester), Levelling Up Funding
(through Bromsgrove, Wyre Forest, and Malvern
Hills), and Future High Streets Funding (in Wyre
Forest and Worcester) over the last couple of
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years. These announcements to date make

up an investment total more than £145m into
Worcestershire from 2020-2026. This funding
will deliver regeneration of our city and towns
through to 2025/6, and the LEP will play its full
part in supporting partners to ensure these are
successfully delivered.

All these capital and revenue projects will
continue to support leveraging of private
sector investment, which in turn will support
delivery of our Plan for Growth (2020-2040).
WLEP will continue to use our role and influence
to ensure future funding bids are successful in
gaining further investment into the county.

This will ensure Worcestershire continues to be
a great place to live, work and do business.
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Indicator Latest

Total count of Employees 260,750
Claimant Count Unemployment  10,725; 3.0%
Youth Claimant Count Unemp. 1,955 4.7%
Economic Inactivity 57,500, 16.5%
Average Gatshy BM Achieved 6.55
Apprenticeships Starts 3540
Apprenticeship Achievements 1,700
CGualification ROFS+ 147.700; 42%
Recruitment Difficulties (HEW)  69%

Average earnings (2023)
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People

What does the data say?

There are estimated to be nearly 22,000
more working residents than there are jobs

in the county, meaning the County is a net
out commuter of labour. This is not surprising
given workplace earnings in Worcestershire
are lower than resident earnings, particularly
in Bromsgrove, reflecting out-commuting

to higher wage areas such as Birmingham
conurbation. Productivity in Worcestershire
(measured as GVA per hour worked) increased
in 2021, however this is below the national
average. The gap with national GVA per hour
worked has remained unchanged in recent
years, despite a slower increase in GVA in
Worcestershire than nationally in the last year.
Productivity is particularly low in Wyre Forest
which is the local authority with the lowest
GVA per hour worked in England.

Over the last five years the largest increase
in jobs has been in Business and Professional
Services sector and although the official
figures shows a drop in jobs in the transport
and storage sector this may be explained

by an anomaly of business registration and
deregistration operations in the area.

In Worcestershire 67% of those in employment
work full time, i.e. 35 or more hours, which is
lower than both regionally (72%) or nationally
(71%). This is despite a slightly higher proportion

of those in employment working 45 plus hours
in Worcestershire (22%) than regionally or
nationally. After more than doubling in 2020
claimant count unemployment has fallen steadily
but remains around 29% higher than before the
pandemic. Economic inactivity in Worcestershire
is 16.5%, below regional and national rates.

Careers planning within Education is good in
Worcestershire. Gatsby Benchmarks support
schools and education settings to build a
framework to develop a good standard of
careers provision. On average Worcestershire
schools have achieved 6.55 of the eight Gatsby
Benchmarks, with a further 1.4 benchmarks
being worked towards (average of mainstream
secondary schools, Special Educational Need
Schools, Alternative Provision and Pupil Referral
Units).

Apprenticeship starts fell a little in 2022/23, after
two years of annual increases. In total there were
3,540 starts in 2022/23, 140 less than in 2021/22,
with over two-fifths of these at advanced level.
Whilst overall starts only achieved 96% of the
2021/22 result there was growth in higher
apprenticeships starts, which achieved 110% of
the 2021/22 result. Some subjects also achieved
growth, including the key sectors Agriculture,
Horticulture and Animal Care (125%), ICT (114%),
and Business, Administration & Law (102%). Of
all apprenticeship starts in 2022/23, 55% were by
those under 25 years old, continuing the focus
within the county of apprenticeships assisting
young people into the workforce.
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Achievements showed an increase at every
level, after several years of sustained
decrease, with 1,700 achievements in
2022/23, which is 240 more achievements
than in 2021/22.

An increasing percentage of local businesses
have reported attempting to recruit in the
previous quarter, for the last two quarters.
Of these businesses, an increasing percentage
are reporting recruitment difficulties in 2023
Q3, ending the previously consistent downward
trend in reported recruitment difficulties since
Q1 2022.
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Worcestershire LEP Analysis

The impact of the pandemic restrictions in
2020 continues to be felt across the skills
and recruitment needs of businesses in the
county. Worcestershire saw significant levels
of vacancies in the county across all sectors,
with many businesses struggling to fill them.
However, this pressure is starting to change

as the HW Chamber of Commerce Quarterly
Economic Survey has reported an improved
position on the level of difficult to recruit
experienced. Businesses need to take time
to future gaze and to understand their needs
proactively through workforce planning.
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Worcestershire's unemployment has settled
back around 3.0% of residents following the
heights in the pandemic, however there are
pockets of disparities across the county in
youth employment (16-24) that remains higher
than before the pandemic with levels of
around 4.6% at a County level. The proportion
of those in employment working part-time
decreased during the pandemic, however this
has since recovered to pre-pandemic levels.

Now is the time to understand how, as
businesses, we can consider workforce strategies
such as upskilling staff to meet future needs,
apprenticeship opportunities, skills bootcamps
to accelerate learning and engaging with
programmes who support those out of work.
At the same time, it is important to ensure
those within our businesses have the skills

to make these strategies effective and can
support staff to transition and become resilient
to the pace of change. As businesses we must
consider strategies not previously explored to
bring productive workforces and explore more
inclusive practices for both recruitment and
retention.

Worcestershire continues to work with
employers, training providers and educational
institutions, central government, parents

and learners to create an environment which
means the County is one of the most high
performing areas nationally for careers advice
and employer encounters for our young
people.
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We should also recognise the work of the
Worcestershire Apprenticeships, which engages
over 30,000 young people a year and the
training providers working together have a 10
year track record of delivery, which will be part
of a celebration in the year ahead.

The Local Skills Improvement Plan has been
published in 2023, this was led by HW
Chamber of Commerce and Worcestershire
Further Education were allocated £2.5m to
increase capacity in training for Leadership

and Sustainability, Digital and Sustainable Agri
Tech. However other programmes respond to
the recommendations of the Plan, which will be
launched in 2024. A skills boost programme
will increase workforce planning amongst our
businesses to ensure the local training offer
matches the business need. This programme will
encourage business investment in training and
skills development.

We will continue to support our residents
through the promotion of independent
information, advice and guidance, especially
those who are still being impacted
disproportionately by unemployment to
gain the skills needed to be successful in our
economy and to support our employers to
recruit to those hard to fill vacancies. The
Youth Hub initiative in Worcester is a fantastic
example of Worcestershire County Council,
Worcestershire LEP are working with the
Department of Work and Pensions has been
identified as one of top ten examples in the
Country.

We need to grow our focus on supporting
students to explore local business through
greater engagement with employers
such as work experience and placements
whilst still in education, to allow them to
experience our industries and being part
of the Worcestershire workforce.
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Indicator

Enterprises

Business births

Business deaths

High growth enterprises
Exporting goods to EU

Businesses supported

Latest
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4,175

85
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Business Environment

Annual Change
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* Data has been adjusted to exclude business births and deaths at postcodes with more than 500 businesses, likely to indicate a management company and that businesses are not physically located at this address
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Business
environment

What does the data say?

The total number of enterprises in
Worcestershire has fallen by 5.5% since
March 2022. This compares with reductions
in the number of enterprises at regional and
national level of 1.6%. Just under half of the
fall in Worcestershire was in the Transport
and Storage sector, with this sector also
seeing the largest percentage decrease
nationally. The number of business births in
2022 exceeded business deaths in all districts
except Redditch. Business births and deaths
have been particularly high in Wychavon

and Wyre Forest. Although births in 2021 in
Wyre Forest were adjusted to exclude over
500 births registered at a single postcode, it
is possible that these districts been affected
by the presence of management companies
registering businesses not physically

located at that address. The vast majority of
businesses in Worcestershire are micro with
77% having less than 5 employees.

The number of enterprises that are classified as
high growth (have 10 or more employees with an
average growth in employment of greater than
20% per year over a three-year period) has fallen
in recent years in all Worcestershire districts
except Wychavon. The proportion of enterprises
with 10 or more employees that are high growth
in Worcestershire was 3.0%, lower than the West
Midlands (3.4%) and the UK (3.9%).

There have been large increases in vacancy
rates for office property in Redditch and Wyre
Forest in 2022 reflecting increases in available
space. The increase in the industrial vacancy rate
in Malvern Hills is due to the creation of new
space at Broomhill Business Centre.

There has been an increase in the number of
Worcestershire businesses exporting goods
to the EU, but a slight fall in Worcestershire
businesses exporting goods to non-EU
countries. The United States is the foreign
country owning the highest number of
Worcestershire businesses followed
by Germany.

&
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The increase in the industrial vacancy rate in
Malvern Hills is due to the creation of new
space at Broomhill Business Centre.
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Business
environment

Worcestershire LEP Analysis

The LEP and Worcestershire Growth Hub
continue to play a key role in delivering direct
business support across the county. The
business support environment is a complex
landscape for businesses to navigate on their
own, particularly for those micro and small
businesses who don’t have the bandwidth to
look up and research opportunities in addition
to running their own operations.

The role of the Growth Hub is to help businesses
to navigate to relevant support which is available
at a local, regional, and national level.

By engaging with the Growth Hub and having
a conversation with the team, businesses can
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provide their individual circumstances and use
the Growth Hub to broker access into relevant
business support ‘solutions’ regardless of their
size, sector, or geography. The Growth Hub
supports businesses at all stages of their lifecycle,
from pre-start through to large corporations and
everything in-between.

The Growth Hub team are funded by central
government and more recently have been able
to increase their capacity following welcome
additional investment from local government
partners via the UK Shared Prosperity Fund. The
Growth Hub regularly hold business networking
events and support clinics in various locations
across the county and will continue to do this into
2024/25.

There is no financial cost to businesses for
engaging with the Growth Hub, and the vast
majority of support brokered into thereafter

is free too. The level of business engagement
conducted by the Growth Hub in 2023/24
remains high and this has increased further in
Q3 with the addition of two account managers
following the UKSPF investment from local
government partners.

As a result of the business engagement
undertaken, the Growth Hub can glean a
picture of business intelligence county-wide and
identify consistent challenges and opportunities.
Regular barriers to business success / growth
include a lack of access to finance, struggles
with identifying suitable commercial property
and skills-based challenges typically around

www.wlep.co.uk //

recruitment and retention. Interestingly, through
Growth Hub surveys (based on a sample size

of circa 400 respondents) we have learned that
51% of businesses provide specialist training

but only 18% have relationships with colleges /
universities — suggesting there is an opportunity
for the Growth Hub to learn more about reasons
for this disparity and potentially link businesses
up with FE and HE providers directly to highlight
their offers.

Only 50% of businesses surveyed have a
succession plan in place for their workforce,
potentially contributing to the wider narrative
we hear from businesses about experiencing
skills shortages and recruitment issues.

38% of businesses are looking to move or
expand, which again points to a level of
demand that the Worcestershire commercial
property market is struggling to supply.

In 2024/25, the Growth Hub will continue to be
visible across the county and host/attend business
networking events and signpost businesses to
relevant support to help them address their
barriers to growth. The Growth Hub will also look
to explore ways in how we can further improve
our partnership working with other business
representative organisations (BROs) operating

in the county e.g. Chamber of Commerce,
Federation of Small Businesses, National Farmers
Union etc, to ensure a joined-up approach to
engagement where we can and better coordinate
how we seek business views on key topics.

As the first port of call for any business in
the county seeking support, we are best
placed to engage, advise, and signpost
businesses, regardless of their size
and sector.
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What does the data say?

Relative to comparator areas, Worcestershire
has a high number of claims made for R&D
tax credits, but a low amount of qualifying
expenditure suggesting that claims made are
in respect of relatively low amounts of R&D
expenditure, which might reflect the size of
businesses making claims. The percentage

of businesses which undertake innovation
activities in Worcestershire is lower than the
England average, although higher than 2 of
the 5 comparator areas; Swindon & Wiltshire,
and Stoke-on-Trent & Staffordshire.

The value of grants awarded to
Worcestershire companies from Innovate UK
varies significantly from year to year.

Over the last 5 years 0.2% of funding has been
awarded to Worcestershire companies, less than
the 1.0% share of the business base. Over the
last 5 years the highest number of grants have
been awarded to Responsive projects, followed
by projects in the Manufacturing, Materials and
Mobility sector.

The proportion of those in employment who are
science, research, engineering, and technology
professionals is lower in Worcestershire than

all other comparator areas, and the national
average.

Over the last 5 years over £1.8 million has
been awarded by Innovate UK for Knowledge
Transfer Partnerships (collaborations

between businesses and universities) with
Worcestershire businesses, with most of these
partnerships taking place with universities in
the West Midlands. The total value of services
provided to businesses by the University of
Worcester has fallen since 2017/18. This is
predominantly due to reductions in the value

of Consultancy services, despite an increase in
Facilities and equipment related services, with
the exception of 2020/21 which saw a reversal
of these trends.

Over the last 5 years the highest number of
grants have been awarded to Responsive
projects, followed by projects in the
Manufacturing, Materials and Mobility sector.




Ideas

Worcestershire LEP Analysis

Just under 50% of Worcestershire's business
community identifies itself an Innovation
Active, this is a wide definition from creating
new products and service, to embedding
digital products within a business to design
more innovative business process to improve
the efficiency of the business. The LEP have
refreshed its approach to Innovation, with a
newly emerging plan which looks to improve the
ecosystem of three areas; Talent development
capabilities, Funding capability, Enablers.

These three areas need to work collectively to
drive the innovation within the economy.

The Talent development capability are the digital
and entrepreneurial skills that are generated

by our local schools colleges and universities;
the funding capability is pointing more of the
investment towards Worcestershire companies
at each stage of their growing lifecycle to take
advantage of capital and knowledge to best

use these resource to grow the business quickly
and efficiently and finally, the Enables such

as incubators, accelerators, such as Betaden,
which bring together information, advice and
guidance plus support to help these founders
and entrepreneurs grow their business quickly.

One of the key objectives in the Plan
for Growth is about stimulating greater

investment in R&D within the county and

by doing this, we intend to increase the
opportunities for high value job creation and
increase GVA and productivity within the
county. We would like to see Worcestershire
getting its fair share of UK Government
innovation and R&D funding leveraged into the
county for the benefit of our economy.

Part of this strategy is about brokering
relationships with HE institutions inside

and outside of the county and brokering
collaborations with the local business
community and ‘off-patch’ HE expertise where
it makes sense. There is evidence that this is
already taking place in pockets of the county,
based on the fact there have been a few
Knowledge Transfer Partnerships undertaken by
Worcestershire businesses.

The University of Worcester Research School
continue to support their academics with
winning grant funding to support research
activity, however this is typically for lower levels
of funding sums and not always aligned to the
key sectors identified within the Worcestershire
Plan for Growth. However, positive discussions
are underway between WLEP and the University,
via the Innovation Board to explore potential
future opportunities around student placement
and identification of relevant innovation funding
competitions.

WLEP continue to provide innovation support
through the Growth Hub and our investment
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in BetaDen, the county’s first commercial
technology accelerator. Through dedicated
support, including access to office space, proof
of concept funding, and specialist mentoring
support, BetaDen has now supported 7
cohorts of founders and entrepreneurs, with
further cohorts in the pipeline. In 2024, further
opportunities to engage with Betaden and
technology development in the county will
become more accessible.

In securing funding from our local authority
partners via the UK Shared Prosperity Fund
to continue to deliver BetaDen for the next
2 years and will see a Proof of Concept grant
support scheme launch in 2024/25. This is
great news and will enable the evolving
innovation and technology community within
the county to continue to develop and grow,
through networking events, and acceleration
support.
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Worcestershire Infrastructure dashboard
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Infrastructure

What does the data say?

Transport usage has been significantly
impacted by the pandemic. In 2021 just
under 30% of those in employment were
working mainly from home, with just over half
travelling to work by car or van. The distance
travelled by motor vehicles in Worcestershire
has been increasing since it fell in 2020, but

in 2022 remains below pre-pandemic levels.
Train station usage in Worcestershire has
continued to recover and in 2022/23 returned
to three-quarters of the pre-pandemic level.
Honeybourne and Pershore stations had a higher
number of passenger entry and exits than in
2019/20 alongside Worcestershire Parkway
which opened towards the end of 2019/20.

The growth in electricity generated from
renewables in recent years can largely be
attributed to an energy from waste facility
and increases in photovoltaics. Data on
generation from sewage gas, landfill gas and
plant biomass has been suppressed from 2019
to prevent the output of individual plants being
revealed. Data prior to 2019 for these generation
sources has not been included so that consistent
comparisons can be made over the period.
Carbon emissions per head are similar in
Worcestershire to regional and national levels
and have increased in 2021 following the fall in
2020 but remain below pre-pandemic levels.
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Emissions per head are higher in rural districts
due to higher emissions from transport and to
a lesser extent domestic energy use. Wychavon
also has high emissions from industry, likely to
be related to its relatively large manufacturing
sector.

Significant investment by both the private
and public sector over recent years has seen
improvements in the coverage and quality of
broadband services across the county, with
further investment planned in coming years
to reach our target for 90% of premises to be
able to access ‘Gigabit capable’ broadband
speeds in 2027.

Gigabit capable broadband coverage in
Worcestershire is now at 80% of premises;
having increased by over 20pp since the start
of 2023, it is continually catching up on the
current coverage in the West Midlands (86%)
and England (81%). However, coverage varies
between districts, being above the national
average in Bromsgrove (86%), Redditch (92%)
and Worcester (85%), but only 66% in Malvern
Hills, 73% in Wychavon and 80% in Wyre
Forest. Gigabit capable broadband enables
users to stream HD video content, operate high
bandwidth business applications, amongst other
things, simultaneously across the household or
office setting.

Broadband speed is below 10 Mbps
download and 1.2 Mbps upload speed for
0.6% of residential and business premises in
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Worcestershire, better than the national average
of 1.3%. However, the proportion of premises
with coverage below 10 Mbps download and
1.2 Mbps upload speed is higher in Malvern
Hills at 1.8%, largely due to its rural topography.
Experiencing speeds this slow will impede ability
to stream services, upload content to the cloud
and prevent multiple users undertaking the most
basic tasks at the same time. Through projects
like ‘Project Gigabit’, due to commence in
Worcestershire during 2024, and the ‘Universal
Service Obligation’, this figure is expected to
decrease further, with alternative provisions also
available to those on the slowest speeds.

According to Ofcom reports, mobile phone
coverage in the county on 4G and 5G mobile
is increasing, with high confidence of a 5G
signal from at least one operator in most of
the county. In the more rural district of Malvern
Hills very high confidence of a signal from at
least one operator is 61%, whilst this is 100% in
Worcester. Mobile data traffic has also increased
steadily across the county over the last 4 years,
due to an increase in 4G traffic, and more
recently increases in 5G traffic. It should be
noted that locally we are seeking to gather our
own data around coverage, increased traffic and
the commencement of 3G switch-off; to better
understand the real end user experience.

Infrastructure

Worcestershire LEP Analysis

There has been significant investment and
improvements in strategic transport network
that has seen improvement to congestion

and the mobility, no matter which mode of
transport is selected. Previous investments
made are Parkway railway station, has seen
positive patronage numbers, meaning further
investment will have to be brought forward to
match future demand.

Worcestershire County Council were awarded
£43m from central government to deliver further
improvements to the A38 corridor, which will
improve congestion in and around Bromsgrove
town centre, as well as providing new residential
and commercial development opportunities to
support economic growth, this work has started.
The A46 remains a key priority for investment to
remove constraints to economic growth around
Evesham.

Indeed, key priorities identified by partners
and key stakeholders for the county include
delivering on Worcestershire's rail strategy to
improve strategic connectivity and encompasses
the North Cotswold Rail scheme to improve
frequency and speed of rail connections to
Oxford and London and improving access to
the National Rail network within the county
through increasing car parking capacity at key
stations. North/South service improvement and
connectivity to more CrossCountry services
remains a key focus of the strategy.

Getting Building Fund projects have been
completed across the county, which include
improvements to the A456 at Hagley,
Kidderminster College, Construction and
Motor Vehicle training Centre to be open for
academic year 24/25, Low Carbon Housing
in Bromsgrove improving the physical
regeneration around the county.

The necessary transition of our energy systems
away from fossil fuels to renewables continues to
be a priority for the LEP and we have committed
local match funding, alongside partners, to
support the development of a business case
exploring the potential for a district heat network
in Worcester city, using the river Severn as a
potential heat source. In parallel, we have been
developing an evidence base of the existing
opportunities and constraints around our energy
systems across the county, and will be continuing
our engagement with local, regional, and
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national stakeholders in 2024/25 to share these
findings, as we explore opportunities for Local
Area Energy Plans and identifying priorities for
investment.
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Gigabit capable broadband coverage in Despite this, contact from our residents and

I nfra Stru Ctu re Worcestershire has increased from b ¢.23% businesses suggests that people living and

) ) in 2023, now standing at 78% in December working in Worcestershire do not always receive
Worcestershire LEP Ana|y5|5 2023 (source: www.thinkbroadband.com). the mobile connectivity they expect. The
. . . . Worcestershire is ranked the 24th best area for Partnership under the guidance of the County
Finally, private sector investment in i ) T T )
Ly - mobile coverage in the UK, out of 96 areas, Council is investigating real-world mobile
broadband with gigabit capability means that ;
three places higher than last year. coverage and performance, so that they can

Worcestershire has seen increases in coverage

. focus attention on possible solutions in the most
to above the national average.

effective way in 2024 and beyond.
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The Partnership under the guidance of the County Council is investigating real-world mobile coverage and performance,
so that they can focus attention on possible solutions in the most effective way in 2024 and beyond.
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