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Local Skills Report Annex - Core Indicators and 
Additional Data 

Local Landscape 

  

Local Landscape - Summary 

• The economy is diverse with no single sector dominating making it more resilient to economic shocks. Sectors 

of high employment or specialisation such as Health, Manufacturing and Agriculture have generally been less 

adversely impacted by COVID-19. 

• The local labour market has relatively high employment, but low wages and productivity. 

• There are high levels of out-commuting to higher wage areas. 

• The population is older and aging more rapidly than nationally, making it a priority to enable people to extend 

their working lives and to focus on succession planning for replacement labour. 

• Whilst remaining below average, the claimant count has seen a similar percentage point increase to nationally, 

with the largest increase seen amongst young people, who are the focus of initiatives to tackle unemployment 

long term. 

• Deprivation is generally below average, but there are pockets of deprivation in urban areas particularly in 

relation to Education, Skills and Training indicators. 

 

Source: Business Register and Employment Survey, 2019 (published 2020), 2020 SAP boundaries 

https://www.nomisweb.co.uk/datasets/newbres6pub
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Source: Business Register and Employment Survey, 2019 (published 2020), 2020 SAP boundaries 

Employment by sector: The sectors with the highest levels of employment are Health (12.1%), Manufacturing 

(11.7%) and Business administration and support services (11.0%). These align with local priority sectors of 

Advanced manufacturing, Health and care and Business administration and professional services. Agriculture, 

forestry & fishing and Manufacturing have the highest employment location quotients, indicating a larger share of 

jobs in Worcestershire than nationally. Of these sectors, Business administration and support services has seen 

the largest fall in GDP nationally and is likely to be at most risk of reductions in employment as a result of COVID-

19. 

 

 

 

https://www.nomisweb.co.uk/datasets/newbres6pub
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Employment by occupation: The largest occupations are Professional, Skilled Trades and Associate 

Professional & Technical. There are 5% more people employed in Skilled Trade occupations than nationally. 

This alongside an aging workforce shows need to consider replacement into skilled trades. Nationally, online 

vacancies have grown in skilled trade occupations since June, but there has been a shift away from 

Professional occupations where vacancies have fallen¹.  

 

 

Source: UK Business Counts, 2020, 2020 SAP boundaries 

Source: Annual Population Survey, October 2019 – September 2020, 2020 SAP boundaries 

Enterprises by employment size band: The size of enterprises is very similar to nationally, with 

enterprises in Worcestershire slightly more likely to be micro or small and slightly less likely to be 

medium or large. There are larger differences at district level with more urban areas such as Worcester 

and Redditch having higher proportions of small, medium and large enterprises. The implications of 

larger numbers of smaller businesses for the SAP are reach to audience, need to join up messaging and 

capacity of organisations to take on initiatives, however smaller businesses also tend to be more able to 

respond quickly to presented opportunities when relevant. This dynamic shows a need to think through 

messaging and programmes for relevance as well as ensuring the SAP best represents our county’s 

employment opportunity. 

 

 

https://www.nomisweb.co.uk/sources/ukbc
https://www.nomisweb.co.uk/datasets/apsnew
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Source: ONS Business Demography, 2014 - 2019 (published 2020), 2020 SAP boundaries 

Business birth and death rates: Birth and death rates have tended to be lower in Worcestershire than 

nationally, suggesting limited enterprise churn and a more long-standing business population. However, the 

registering of multiple businesses at the same address by a management company in Bromsgrove has 

resulted in fluctuations in birth and death rates which are unlikely to be related to the number of businesses 

physically located in the county. The number of businesses in Worcestershire is likely to remain stable as a 

result of Covid with some closures but mitigated through more start-ups, however the impact on employment 

being that those closing employ greater numbers than those starting-up.  

 

Source: Annual Population Survey, 2005 - 2020, 2020 SAP boundaries 

Employment rate and level: The employment rate in Worcestershire is above the national rate and, although 

subject to greater sampling variability, has moved broadly in line with national trends. Employment rates have 

been lower in Malvern Hills in recent years, reflecting relatively high inactivity rates. This may be due to early 

retirement given its attractiveness as a place to live and the relatively high proportion of people aged 50-64. The 

proportion of self-employed tends to be slightly higher than nationally and may reflect the relatively high numbers 

of micro businesses in rural areas. Inactivity and unemployment are relatively low with long-term sickness the 

most common reason for inactivity and retirement more likely to be a reason for inactivity than nationally. The 

true impact of COVID-19 is not yet known in Worcestershire with claimants increasing, but current figures do not 

take into consideration ending of furlough and the amount of work that has reduced in hours over the period. 

 

https://www.ons.gov.uk/businessindustryandtrade/business/activitysizeandlocation/datasets/businessdemographyreferencetable
https://www.nomisweb.co.uk/datasets/apsnew
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Nominal GVA per hour worked: Productivity is below average with the gap with national GVA per 

hour worked widening in recent years due to stagnant productivity growth locally. This is a result of 

slightly below average increases in GVA, but high growth in hours worked and reflects a labour market 

with high employment levels, but relatively low wages. Productivity is particularly low in Wyre Forest 

which is the local authority with the lowest GVA per hour worked in England. The Manufacturing sector 

makes the largest contribution to local GVA, however productivity is highest in Financial and insurance 

activities in terms of GVA per workplace job (if rental income is excluded from Real estate activities). 

 

Source: ONS Subregional Productivity, 2004 - 2018 (published 2020), 2018 LEP/MCA boundaries 

Median gross weekly 

wage for full-time 

workers: Wages have 

tended to follow 

national trends but are 

consistently below 

national levels. 

Workplace earnings are 

lower than resident 

earnings, particularly in 

Bromsgrove, reflecting 

out-commuting to 

higher wage areas such 

as Birmingham.  

Source: Annual Survey of Hours and Earnings, 2014 - 2020, 2020 LEP boundaries 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/labourproductivity/articles/regionalandsubregionalproductivityintheuk/february2020/relateddata
https://www.nomisweb.co.uk/sources/ashe
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Source: ONS claimant count & DWP Stat Xplore, January 2013 – November 2020, 2020 SAP boundaries 

 

Population by age group: Worcestershire has an older population profile, with a higher proportion of 

the population aged 50 or over than nationally. The population is aging more rapidly with the proportion 

that are working age falling more quickly than nationally. Although the working age population is 

forecast to increase due to population growth and increases in State Pension age, this presents 

challenges in terms of the loss of skilled workers, but also opportunities to extend working lives through 

flexible working and reskilling. This also highlights the need for greater focus on succession planning. 

 

 

Claimant Count and Alternative Claimant Count: The claimant count increased gradually following the roll-

out of Universal Credit in Worcestershire from the end of 2017. The alternative claimant count, that adjusts for 

the impact of Universal Credit, suggests that unemployment in Worcestershire was broadly stable prior to 

COVID-19. The claimant count rate has seen a similar percentage point increase as nationally since the onset 

of COVID-19 and remains below the national rate. The largest increase has been amongst young people, 

where claimant count rates are similar to those nationally, who are the focus of national and local initiatives to 

tackle unemployment. Locally the need to focus on solutions for young people remains prevalent with the need 

to ensure young people are given opportunity to compete in a post COVID-19 Worcestershire and that in the 

meantime appropriate support is available both in terms of education and wellbeing.  

 

Source: ONS Mid-Year Population Estimates, 2019, 2020 SAP boundaries 

https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
https://www.nomisweb.co.uk/datasets/ucjsa
https://stat-xplore.dwp.gov.uk/webapi/jsf/login.xhtml
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
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Skills Supply 
Skills Supply – Summary 
 
• Qualification levels are similar to nationally, although some districts have lower proportions with a Level 

4+ qualification. 

• There are high rates of positive destinations from education and training, particularly into sustained 
employment, which may reflect high employment in the local labour market as well as high levels of 
engagement with and achievement of Gatsby Benchmarks by schools and colleges. 

• Although most graduates from local institutions remain in the region, less than half of Worcestershire 

residents who leave for study return to the county. 

• There is one main HE institution in the area. FE and HE achievements align with the priority sector of 

Health, with apprenticeship achievements also aligning with Advanced manufacturing and Business 

administration and professional services. All institutions are represented on the SAP.  

• Covid-19 has impacted on the delivery of education and training. Apprenticeship and Traineeship starts 

are lower than last year, particularly in Engineering and manufacturing. Post 16 providers are reporting a 

dip in education levels following lockdown, which could leave some young people unable to cope with 

courses and apprenticeships.  

• National Policies often rely on employer engagement, in Worcestershire large numbers of SMEs mean 

there is a greater need for coordinated and clear messaging from stakeholders to ensure maximum 

impact. 

• Digital Skills remain a challenge and local support is required for employers and residents to effectively 

compete in their businesses and compete for employment opportunities.  

 

Income, Employment and Education deprivation: Levels of deprivation are generally below average, 

although there are some pockets of deprivation, particularly in Worcester and also in Redditch and Wyre 

Forest in relation to Education, Skills and Training. Those areas in the 10% most deprived for Education, Skills 

and Training are generally in the most deprived 10% for both the Children and Young People and Adult Skills 

sub-domains of this indicator, but tend to have lower (more deprived) rankings for the Children and Young 

People sub-domain suggesting a greater need to address this aspect of deprivation to avoid long term 

implications of greater imbalance in social mobility as the long term impacts of COVID-19 are felt. 

 

Source: Index of Multiple Deprivation, MHCLG, 2019, 2017 LEP boundaries 

https://www.gov.uk/government/statistics/english-indices-of-deprivation-2019
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Qualification levels: The profile 

of qualifications is similar to 

nationally, although a slightly 

lower proportion of the population 

have a Level 4+ qualification and 

a slightly higher proportion have a 

Level 3 qualification. Redditch, 

Wyre Forest and Worcester have 

lower proportions with a Level 4+ 

qualification. 

Source: Annual Population Survey, January 2019 – December 2020, 2020 SAP boundaries 

Source: Further Education & Skills data, DfE, (published 2020), 2020 SAP boundaries 

https://www.nomisweb.co.uk/datasets/apsnew
https://content.explore-education-statistics.service.gov.uk/api/download/further-education-and-skills/2019-20/ancillary/370a8247-0069-45be-507b-08d88c68ab27
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FE Education and Training Achievements: Achievements are concentrated in Preparation for Life and Work 

and Health, Public Services and Care, similar to nationally. Excluding foundation subjects and considering 

achievements at a more detailed subject level most achievements are in Health and Social care and ICT for 

users which align with priority sectors of Health and care and Cyber security, IT and defence. Since 2016/17 

achievements at Entry Level and Level 1 have fallen and increased at Level 2. Whilst consistent with local 

providers intelligence, there are concerns about impacts of the 2020 exams and impact on long-term picture 

that should be noted. 

 

 

Source: Apprenticeships data, DfE, (published 2020), 2020 SAP boundaries 

Apprenticeship Achievements: Achievements are concentrated in Business, Administration & Law, Health, 

Public Services & Care and Engineering & Manufacturing Technologies, similar to nationally. These align both 

with priority sectors and sectors with the highest employment. The overall number of achievements fell in the 

last year, reflecting a reduction in starts since 2017/18 following the introduction of the apprenticeship levy. 

The proportion of achievements at intermediate level has been falling over time with the proportions at 

advanced and higher level increasing. This is reflective of the changes in starts, introduction of the End Point 

Assessments and more employers using the Levy to upskill existing staff in higher levels. All data indicates 

this trend will continue which will not be addressed without a review of the current funding system. 

https://content.explore-education-statistics.service.gov.uk/api/download/further-education-and-skills/2019-20/ancillary/370a8247-0069-45be-507b-08d88c68ab27
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HE Qualifiers: Qualifiers are 

concentrated in Education, Subjects 

allied to medicine and Biological 

Sciences. This differs a little to the 

national picture where Business and 

administrative studies is the most 

common subject. However, analysis of 

UCAS data on acceptances for 

Worcestershire residents showed that 

consistently around 40% of students go 

to nearby universities and that most 

acceptances under Biological sciences 

were for Psychology and Sport and 

exercise science and most 

acceptances under Subjects allied to 

medicine were for Nursing. Along with 

Education these subjects reflect the 

specialisms of the University of 

Worcester, the main HE provider in the 

area, and are aligned to the priority 

sector of Health and care and 

Education as one of the larger 

employment sectors in Worcestershire.  

This data in itself shows our county’s 

need to highlight the careers of the 

county, to encourage graduates to 

return once qualified for the high skilled 

opportunities held in county. 

KS4 destinations: Sustained 

education was the most common 

destination for KS4 students. This is a 

similar picture to nationally with slightly 

higher proportions in sustained 

education, apprenticeships and 

employment in Worcestershire. This 

may reflect that in July 2019 

Worcestershire had the highest 

engagement with schools and colleges 

at 92% and amongst the highest 

average number of Gatsby 

benchmarks achieved at 4.0. 

Source: HESA, 2018/2019 qualifiers (published 2020), 2020 SAP boundaries) 

Source: KS4 destination measures, DfE, 2018/19 (published 2020), 2020 SAP boundaries 

https://www.hesa.ac.uk/data-and-analysis/students/table-17
https://explore-education-statistics.service.gov.uk/find-statistics/key-stage-4-destination-measures#releaseHeadlines-charts
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KS5 destinations: Similar proportions of KS5 students had a sustained education, apprenticeship or 

employment destination as nationally. However, higher proportions had a sustained apprenticeship or 

employment destination than nationally at all qualification levels and particularly at Level 2 and for All 

other qualifications. As well as being an area of high employment this may reflect Worcestershire’s 

consistent drive since 2015 to promote apprenticeships as an alternative to Higher Education, as well 

as that in July 2019 75% of schools and colleges achieved the Gatsby Benchmark for Encounters 

with employers and employees. Although only 13% achieved the benchmark for Encounters with 

further and higher education, apprenticeship encounters within this benchmark have increased.  

 

Source: 16-18 Destination Measures, DfE, 2018/19 (published 2020), 2020 SAP boundaries 

https://explore-education-statistics.service.gov.uk/find-statistics/16-18-destination-measures
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FE and skills destinations: Sustained employment is the most common destination of adult FE & skills 

learners, with rates tending to be higher for those achieving higher level qualifications reflected in Employer 

sponsorship of higher-level qualifications. Overall, destinations are similar to nationally, with slightly higher 

positive destination rates in Worcestershire suggesting employers retaining staff post training.  

 

Source: FE outcome based success measures, 2018/19 destinations, DfE, (published 2020), 2018 

LEP boundaries 

https://explore-education-statistics.service.gov.uk/find-statistics/further-education-outcome-based-success-measures
https://explore-education-statistics.service.gov.uk/find-statistics/further-education-outcome-based-success-measures
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Source: HESA, 2017/18 graduates (published 2020), 2020 SAP boundaries 

Apprenticeship destinations: Sustained employment is the most common destination for apprenticeships, 

with the rate slightly higher for Higher apprenticeships. The proportion of learning destinations is higher the 

lower the level of apprenticeship. Destinations are similar to nationally with slightly higher positive destination 

rates in Worcestershire, with the exception of Higher apprenticeships. Sustained employment destinations 

were highest for Construction, Planning and the Built Environment and Engineering and Manufacturing 

Technologies and were lowest for Leisure, Travel and Tourism. This reflects the aging workforce picture where 

certain industries with a prevalence are focused on replacement demand and succession.  

 

Source: FE outcome based success measures, 2018/19 destinations, DfE, (published 2020), 2018 

LEP boundaries 

https://www.hesa.ac.uk/data-and-analysis/graduates/table-6
https://explore-education-statistics.service.gov.uk/find-statistics/further-education-outcome-based-success-measures
https://explore-education-statistics.service.gov.uk/find-statistics/further-education-outcome-based-success-measures
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HE graduate destinations: Full-time employment is the most common destination of HE graduates from 

local institutions. Destinations are similar to national data, although the proportion of graduates with full 

or part-time employment destinations is slightly higher and the proportion with further study destinations 

is slightly lower than nationally which could align to subjects studied and the employment market 

demand. Earnings for graduates from local institutions are lower than for all UK graduates. This may 

reflect both lower than average earnings in the local labour market and the dominance of health and 

education subjects studied by graduates at local institutions.  

 

Graduate retention: Most graduates from local institutions remain in the region after graduation, with the 

South West the main region graduates move to outside the West Midlands. Data on graduate retention of 

Worcestershire residents suggests that 53% of those leaving the county to study do not return². This may 

reflect both the awareness of and actual employment opportunities in the county, as well as high housing 

costs relative to earnings in some parts of Worcestershire. This is not an abnormal picture, but the LEPs 

drive to highlight careers in Worcestershire to Worcestershire students is hoped to reverse this in the long 

term. 

Source: Graduate Outcomes in 2017/18, DfE, (published 2020), 2020 SAP boundaries 

https://data.explore-education-statistics.service.gov.uk/api/download/graduate-outcomes-leo-provider-level-data/2017-18/ancillary/Provider_Table_GB.xlsx
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Employer provided training: Similar to nationally, the majority of employers provide training with both 

off-job and on-job training most often provided by employers. The barriers most cited by employers to 

providing more training are staff time and funding. Local intelligence also suggests the availability locally 

of the appropriate training employers are looking for is a barrier. This is reflected in a number of 

Worcestershire’s European programmes where the supply doesn’t always meet the demand because of 

criteria associated to programmes that can make training longer than required or accredited to a non-

industry known qualification. 

 

The most common types of employer provided training in Worcestershire are Job specific, Health & 

safety/first aid and Basic induction training for new staff. Local surveys³ show that employers cite 

Technical and IT skills as in greatest deficit in their businesses for both existing staff and hardest to find in 

applicants. COVID-19 has further highlighted skills and succession gaps for certain employers but has 

also meant that keeping business going has impacted on time for training. 

 

Source: Employer Skills Survey, 2019 (published 2020), 2019 LEP boundaries  

https://www.gov.uk/government/publications/employer-skills-survey-2019-england-results


 

16 

Skills Demand 

 

Area  Vacancies w/e 
11 October 2020  

Change since 
15 March  

Change in 
last month  

Year on year 
change  

Bromsgrove 395  -37.3%  19.0%  -39.6%  

Malvern Hills 248  -36.7%  2.5%  -28.9%  

Redditch 556  -19.5%  24.1%  -37.8%  

Worcester 1,854  -31.7%  16.4%  -38.6%  

Wychavon 706  -14.0%  9.3%  -29.3%  

Wyre Forest 536  -11.3%  14.0%  -20.8%  

Source: Monthly vacancy analysis: Vacancy trends to week-ending 11 October 2020, 

Institute for Employment Studies 

  

Source: Online job advert estimates using Adzuna data, March 2021 
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Skills Demand - Summary 

• Availability of a skilled workforce is one of the key concerns of local employers with IT, job specific 

and technical skills the most commonly cited skills deficits. 

• The older and more rapidly ageing local population is likely to see employment in Caring personal 

service occupations continue to grow.  

• The impact of an older workforce highlights the need for replacement demand and succession 

planning in employers as well as skills required to successfully manage new recruits.  

• Automation is likely to mean continued falling demand for Process, plant and machine operatives, 

although this may to some extent be offset by replacement demand. 

• COVID-19 is likely to impact on demand in the Arts and entertainment and Accommodation and food 

services sectors in the short-term and accelerate trends in growth in Transport and storage and 

decline in Wholesale and retail sectors.   

• Careers and Enterprise Company delivery is successfully entrenched in Worcestershire and is now 

focused on highlighting the careers of the county and education paths needed to narrow the skills 

gap in county for the future.  

• The demand for IT technical skills is significant and the need to address through national and local 

schemes is a priority.  

 

https://www.employment-studies.co.uk/resource/monthly-vacancy-analysis-vacancy-trends-week-ending-11-october-2020
https://www.employment-studies.co.uk/resource/monthly-vacancy-analysis-vacancy-trends-week-ending-11-october-2020
https://www.ons.gov.uk/economy/economicoutputandproductivity/output/datasets/onlinejobadvertestimates
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Please note these forecasts were produced prior to COVID-19: 

 

 

 

 

 

 

 

Sectors with highest forecast growth 

(2017-2027) 

Sectors with lowest forecast growth 

(2017-2027) 

1. Arts and entertainment 1. Agriculture 

2. Health and social work 
2. Rest of manufacturing 

3. Support services 
3. Food, drink and tobacco 

4. Professional services 
4. Agriculture 

5. Real estate 
5. Finance and insurance 

Sector growth forecasts: The Arts and entertainment and Water and sewerage sectors are forecast to 

see the highest percentage growth in employment. This contrasts with the last five years where 

employment levels in these sectors have seen little change, with the highest growth in Accommodation 

and food services and Transport and storage sectors. Employment is forecast to see the largest 

percentage falls in Manufacturing and Agriculture, with employment levels in these sectors having seen 

little change over the last five years. Employment levels are also forecast to decline in the Wholesale and 

retail and Education sectors, which were the only sectors to see reductions in employment in the last five 

years. COVID-19 is likely to have reduced growth in the Arts and entertainment and Accommodation and 

food services sectors in the short-term and accelerated trends in growth in Transport and storage and 

decline in Wholesale and retail sectors. Worcestershire’s lack of prevalent sector dominance will mean 

the impact of COVID-19 is not seen across just one sector and follows national forecasts. 

 

Source: Working Futures, 2017-2027 (published 2020), 2017 LEP boundaries 

Online vacancies: Analysis of Adzuna data shows that the number of online vacancies in October was 

much lower than before the start of the crisis and the same week in 2019. However, there were increases 

in vacancies in all districts over the last month. Recent analysis from the Chamber of Commerce 

conducted in Autumn 2020³ shows that 50% of businesses who responded to a local survey attempted to 

recruit across Worcestershire between May and October 2020, however 30% of those experienced 

difficulties through either skills deficit or simply availability of candidates. More recent data for the West 

Midlands region indicates that online vacancies are now close to the level seen a year ago. Nationally 

online vacancies have recovered by most in the Transport, logistics and warehouse and Manufacturing 

sectors, with vacancies in Catering and hospitality and Wholesale and Retail sectors remaining significantly 

below levels seen a year earlier. These trends would tend to suggest a positive impact on vacancies in 

Worcestershire given the composition of employment in the local economy. 

https://warwick.ac.uk/fac/soc/ier/research/wf/
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Please note these forecasts were produced prior to COVID-19: 

 

 

Occupations with highest forecast 

growth (2017-2027) 

Occupations with lowest forecast growth (2017-

2027) 

1. Health and social care associates 1.  Skilled construction and building trades 

2. Health professionals 2. Process, plant and machine operatives 

3. Caring personal service 
occupations 

3. Secretarial and related occupations 

4. Customer service occupations 4. Textiles, printing and other skilled trades 

5. Other managers and proprietors 5. Protective service occupations 

Occupation growth forecasts: Employment growth is forecast to be highest for Caring personal 

service occupations, reflecting trends in growth over the last five years. Secretarial and related 

occupations are forecast to see the highest decline in employment, in contrast to recent trends which 

has seen growth in this occupation over the last five years. The decline in Process, plant and 

machine operatives is consistent with the trend over the last 5 years. COVID-19 is likely to have 

reduced growth in Sales and customer service occupations. COVID-19 impact has highlighted a 

longer-term challenge around recruiting and retaining care staff into the county, with turnover at 

35.8% prior to Covid, suggesting that with an ageing population work needs to be done to support the 

sector.  

 

Source: Working Futures, 2017-2027 (published 2020), 2017 LEP boundaries 

https://warwick.ac.uk/fac/soc/ier/research/wf/
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Skills that need developing: This data also suggests that job specific, technical and IT skills remain a 

priority to support organisational growth, specifically ‘Adapting to new equipment or materials’ as well as 

‘Knowledge of products and services offered by your organisation and similar organisations’ and 

‘Specialist skills or knowledge needed to perform the role’, are the skills local employers most anticipate 

will need developing. The picture is similar to nationally, although generally lower proportions of local 

employers anticipate skills will need developing. However recent surveys from the Chamber of 

Commerce³ suggest that over 50% of those businesses who struggled to recruit cited not having the 

right skills as the reason and the skills employers cited were IT, Technical and Engineering skills. 

 

Source: Employer Skills Survey, 2019 (published 2020), 2019 LEP boundaries  

https://www.gov.uk/government/publications/employer-skills-survey-2019-england-results
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Mapping Skills Supply and Demand  
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Skills Supply and Demand - Summary 

• High rates of positive destinations from education and training, particularly into sustained 

employment, reflects high employment in the local labour market, but low wages and productivity 

suggests a need to shift employment to more highly skilled jobs.  

• The specialisation in health by local institutions means that they are well placed to meet likely future 

growth in this sector.  

• The relatively high proportion of underutilised staff suggests that there is oversupply of some skills 

locally, with potential oversupply of Performing Arts, Leisure and Recreation and Sport and Fitness 

courses. 

• Hard-to-fill and skills shortage vacancies are highest amongst middle-skill roles, particularly Skilled 

trades, which is likely to reflect both the relatively large manufacturing sector and lower numbers of 

FE and HE achievements in engineering and manufacturing. Although automation may mean falls in 

employment in manufacturing, replacement demand due to an ageing workforce in these sectors is 

likely to result in continued demand for these skills.   

• Recent Surveys suggest lack of skills in the employment market in ICT, Technical, Engineering and 

Manufacturing skills. 

Proficiency of workforce: At 4.1% the proportion of staff who are not fully proficient is slightly lower 

than nationally. The proportion of employers with under-utilised staff is above the national average, with 

a similar difference in over-qualified staff, suggesting that there is oversupply of some skills locally. 

Analysis mapping FE course completions to projected annual job openings found oversupply greatest in 

Performing Arts, Leisure and Recreation and Sport and Fitness, with undersupply greatest in 

Management, Marketing and Sales and Hospitality and Catering Operations. 

 

Source: Employer Skills Survey, 2019 (published 2020), 2019 LEP boundaries  

https://www.gov.uk/government/publications/employer-skills-survey-2019-england-results
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supply is still the challenge in this area. More work needs to be done to encourage the marketplace to 

respond to these demand issues. 
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